
Serving our members with affordable health solutions

USAG Member Insurance 
Benefits Center



A health solution that works for you.
Think about your needs. Choose your plan. 

Three dental plans starting at $19/monthSeven budget conscious plans starting 
around $400/month

Most with NO DEDUCTIBLE
Three major medical plans starting around 
$900/month

One vision plan starting at $10/month

Three major medical plans starting 
around $800/month

Medical: national names + savings vs. 
the Affordable Care Act (ACA)

Supplemental/Voluntary benefit savings

Life Insurance, Hospital Income Plan, AD&D  plans 
– all include guaranteed issue customized for the 
Community benefits. Plans starting at .29/month



Budget-Friendly plans
Flexible plans to meet your full medical needs with National Coverage

Cost Savings and Flexibility! Join and leave any month- enroll by 20th of the prior month for coverage)
Based upon benchmark pricing vs a network of negotiated prices; plans are created for the USAG 
community
Guaranteed Issue Plan

Applicants must 
complete medical 
questions to 
qualify for plans 
except for 
Guaranteed Issue 
plan.

Rates for illustrative purposes



Trusted names; quality plans
Nationally recognized brands Anthem and Cigna offer generous coverage.

Choose from a range of deductibles and copays to meet your family’s medical needs.
Fixed premium rates, Nationwide.

Applicants must 
pass medical 
questions to 
qualify for plans.



Dental and Vision
Affordable plans from Delta Dental and VSP to keep eyes and teeth at peak 
performance. No waiting period

$1,000

Annual Deductible
(per person)

$50

$1500

Lenses Benefit (Single
Vision, Bifocal and more)

$10.91

$42.40 $37.82
$21.07

Carryover up to $250Carryover up to $375

Rates for illustrative purposes



Voluntary solutions: Life Insurance.
Who may need Life Insurance?

Over half of Americans think 
term life insurance costs 3 
times more than actuality.

Younger Americans estimate 
the cost to be as much as 5 
times more.* 

Single With/without Children
 Outstanding debt, credit cards, funeral cost. 

Married With Children 
Help to pay off your mortgage; create college funds for your children; help with 
costs of childcare, now that your spouse is the sole caretaker; and day-to-day 
items like groceries, household bills, and car repairs. 

Divorced or Remarried
 Many divorce settlements require that a specific amount of life insurance 
coverage be maintained for a former spouse to help pay for living expenses, 
college, and more.

Married and Retired 
With no dependent children: help preserve your estate, live comfortably in 
retirement.

*LIMRA, 2020 Insurance Barometer Study, 6/2/2020. https://www.limra.com/en/newsroom/news-releases/2020/2020-insurance-barometer-study-reveals-a-significant-decline-in-life-insurance-ownership-over-the-past-decade/



Life Insurance: Why and How Much? 
Think about your needs

How can Life Insurance be 
used and how much do 
you need?

Focus on family, instead of just finances: A death benefit can help pay 
for medical bills, funeral expenses, credit card bills, the mortgage, future 
educational expenses, income replacement.

Legacy: Leave a meaningful amount of money to the people you love 
and the causes you care about.

Life Insurance Estimator—How much coverage you may need

• Some people may recommend a general coverage amount that is 
equal to 7-10 times their annual gross salary. 

• Or calculate your long-term financial obligations and then subtract 
your assets. The remainder is the gap that life insurance will need to 
help fill.



Voluntary solution: AD&D

Accidents Happen

Accidental Death & Dismemberment Plan

Whether you’re at home or away, you can have coverage to help protect your 
family from accidental injuries or death, with coverage amounts up to 
$250,0000. 

The application process is easy - there are no medical exams or health questions to 
answer.

Prude ntial, the  Prudentia l logo, and the Rock symbol a re service ma rks of Prudential Financial, Inc. and its related e ntities , registered in ma ny jurisdictions w orldwide.

Not for  reside nts of  N ew Mexico

Not for use in New Mexico

The products issued by The  Prudentia l Insurance Company of America ma y not be available in all states.

This material may contain marketing language, on products issued by The  Prudentia l Insurance Company of America, that has not yet been approved in a ll state s.

This AD &D  policy provides ACCID ENT insura nc e only. It doe s N OT provide  ba sic  hospita l, basic  medica l, or  major medica l insura nce as def ine d by the Ne w York State  D epartme nt of Financial Se rvices. IMPORTANT NOTICE—THIS PO LICY  DOES NOT PRO VIDE COV ERAG E FOR SICK NESS.



Voluntary solution: Hospital Income Coverage 
(Hospital Indemnity Plan)

Hospital Income Coverage 
Focus on Recovery 
Instead of Hospital Bills

Hospital Income Coverage (HIP)
Can help with the costs of hospital admission and confinement that may not be 
covered by other insurance. It’s an attractive complement to your Health 
insurance, especially if you have a high- deductible medical plan.

Provides cash benefits for:
 • Hospital admissions and hospital stays
 • ICU admission in addition to hospital admission benefit 

Anyone can qualify, as there are no medical questions or physical exams
 No restrictions: Benefits can be used for whatever purpose you choose. 

Payments can be used for any purpose, including medical co-pays, deductibles, and 
everyday living expenses



Voluntary solutions that work for you.
Think about your needs. Choose your plans.

National name + savings 
with guaranteed issue up 
to a certain amount

Term Life Insurance $20K, GI, up to $250K with medical questions
Eligibility: USAG members in good standing under the age of 65. Dependent Coverage: 
Spouse coverage is limited to 50% of members. Child coverage of $10,000 is available to 
children under age 26.

Accidental Death and Dismemberment (AD&D) Insurance $250K GI starting .29/mth
Eligibility: USAG members in good standing under the age of 65 • Coverage is available for 
your family including your spouse/domestic partner and up to $10,000 for your eligible 
dependent children. • Benefits are paid due to death caused by an accident or loss of limb(s) 
from an accident.

Hospital Indemnity Insurance- Guaranteed Issue
Eligibility: USAG members in good standing under the age of 80 • Dependent Coverage: 
Spouse and Child coverage is available (children under age 2

Prude ntial, the  Prudentia l logo, and the Rock symbol a re service ma rks of Prudential Financial, Inc. and its related e ntities , registered in ma ny jurisdictions w orldwide.

Not for  reside nts of  N ew Mexico

Not for use in New Mexico

The products issued by The  Prudentia l Insurance Company of America ma y not be available in all states.

This material may contain marketing language, on products issued by The  Prudentia l Insurance Company of America, that has not yet been approved in a ll state s.

This AD &D  policy provides ACCID ENT insura nc e only. It doe s N OT provide  ba sic  hospita l, basic  medica l, or  major medica l insura nce as def ine d by the Ne w 

York State  Departme nt of Financia l Se rvice s. IMPORTANT NOTICE—THIS PO LICY  DOES NOT PRO VIDE COV ERAG E FOR SICK NESS.

Group Term Life and Accidental Death  & Dismemberment I nsur an ce coverages are is  is su ed  by  The Pru dential Insurance C ompany of  America, a Prudential F inancial company, Newark, NJ. The B ooklet-Certificate contains all details, including  any policy exclu sions , limitation s, and  

res tr ictions , which may apply. Calif ornia C OA #1179 , NAIC  # 68241. Contract Series: 83500

Hospital Indem nity insurance coverage is not  health insurance coverage (often  referred to as “Maj or Medical Coverage”).

Hosp ital Indemnity in surance coverage is  a limited benefit p olicy issued by The Prudential In surance Company  of  America, a Prudential F inancial company, Newar k, NJ. Prud en tial's  Hospital Indemnity Insurance is  no t a subs titu te for medical coverage that provides  benefits  fo r medical 

treatmen t, inclu ding hosp ital,  surgical, and medical expenses , and it do es  not p rovide reimb ursement for su ch  expenses. Th e B ooklet-Certificate contains all details, including  any policy exclu sions , limitations , and restrictions , which  may apply. I f there is a discrepancy between this document 

and the B ooklet-Certificate/Group  C ontract issued by The Prudential In surance Company  of  America, the Group  C ontract will govern . P lease con tact Prud en tial for more in formation. C ontract pro visions  may vary by s tate. C alifor nia COA # 1179, NAIC #68 241. C ontract Series: 83500.
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Solutions that works for your Group.
Think about the needs for your group. Choose your plan.

Two dental plans starting at 
$19/month

Several budget conscious 
plans starting at $69/month, 
most plans NO DEDUCTIBLE 

One vision plan starting at 
$10/month

Eight Plans; Multiple plans can be selected for one group Supplemental benefit savings

Guaranteed Issue, National Plans

Term Life, Hospital Indemnity, 
AD&D, starting at 29 cents/mth



Group Dental and Vision
Affordable plans from Delta Dental and VSP to keep your employees’ eyes 
and teeth at peak performance.

Rates for illustrative purposes



Group Plan Companion Card
Additional Benefits for you as a plan enrollee (and yours even if they are not enrolled)

Companion Card benefits:

•  Dental and Vision savings (even 

if not enrolled)

• MRI and Imaging, Labs, Hearing, 
Safety Equipment, and Vitamins



Questions?

Usagbenefitadvisor@gmail.com

https://usagymbenefits.com

mailto:Usagbenefitadvisor@gmail.com
https://usagymbenefits.com/
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